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?ft dl(c||s|I d-HMM (Rl4T) ? o oX
   :-^dndu.d/ctft-dimii/sn^rr/ d^n ft^-wo^ciw  

 (fihif) srf^R’NH, ?°ox (d^r ?ooY^Tdw^s^R-mm ?bHi=6 ? 
dd d3vT STf^R'Mdl^I ^dTd 3 ^TT73^ (^{) Kit dKR ^WRT 3d^W 3{f^RTO^T dHT?ft

   
di^isiT dd^H Pi^ddoM^W, (Ri4T) ^T ©qcit^im dfacDd 'A^iy^i RiR-mh aqu

 
3TT^T. WrRr, d^fd^cftd ?ft dl^l«l’l dd^TH RrcIKI^-NW (ftl^f) ©q^d^IMd dRrfl 

 
WJdfdcfi =hl4<d 3n^. dT.d^d -qiqid4, ^Tldliqid KR3?T ’sufed dlRl'+'l
ffbdicb ^4/^0^ fdos^d 3r-dfeFT fhdicb feoVA/Ro?* RR^I

  
RuRi-oqi 34Hq'j|R dfddl ?ft dli'clRT dd^H fecld<loqqd*IT qi-^iT sft dl^Hl^r^WTdRT 
cT d lid Id I ^fdTddT dT IddHli-cdl SRPfa A41<*>rl' 3fifod< (fibPHf$ldd) STlfuT

  
dMx(H d^T, dT M<Ud(l<r1 RdWl drftdT RlRdd difld 3TT^.

 (^) dr [qRqdidi Aslqirt 3frfd^R (farf^rf^idd) 3nftr Sdcfilq 3ddH d^r, d^-sr
(dldlJJ^I) fqRdd, ?oRd 3^ddtdodRT

 (^) rtlFid ^1 IddlKft ddcfl RR<?dl RdIdiiMldd 3id<rnd 441d. K

^.©dRsdT :-

dT RRdHId dddRdKKdlT ST^S^dftd ddldd<, -
    (df) “3ddRdd” sft diididi wtr fd^dddoddddr (fti^f) srfdRdd, ?oox. 

(dd ^ooxdTd^id1^ sifdRqd ^di=b
 

(TsT) “dTsd tt»i4dii<l 3rfd=bifl” 4-eui^ srfdRqHidld 
g?9d chl4cbl<l Slf^cbld. 

(d) “dfakft”dFdT 3t4 eft dlidldl WITH fd^dddcddddTdHt arf^Rddl^l d^PT 
qjd chUJqid ^|Rri) oddddlMd dfacft.

 
(d) f‘W=rdTfWFd” did! 3^ (dsd <=bl4’=bl€l
(<£) “H<cfi”dFdT 3^4 diRRidr Ridi4Ri4t -wid^ m<;41

(d) “^ndH” ^n<Md.
 O) “idfer ntidir’ didr 3^ eft di{«ndr with R^ddcMdddT, ftr^f dift W:^h 

fdidT rd! ddtdHPf Rddd dPddTd 3iiRr4T U/slIdl 3ftHHH0TIKrt ftwd 34i^rO dft^TT,
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(tr^?) ,^T - ^TTH^xfrT^nft <Mu^kf 'stlfetldld .HHc{
  

3^4 ch(Uij|-oqi 3i^<-pq| RdfchKI 37OT cmR^fT *41 ’1<il^; 
  pfa) srf^chdJ-l. '^T - '31 4<^fd ^ntt .*<^[(1 34irl^l 'Sllfeldld HHc; itrdH^K  

4^HI^ 3T^ *<u^|-vij| 31^<^T RnicbUd, Ansflci wif o-MldTv+d 3^T yqjiMl?i 
  

3^<di<i^i(il 34srfter dqR^rr 34^w wr^, <14* <idl* ycpiMloi 3*l<<c|i<Hkft 
/ ^Ic61<4 3t|RitfT37TW^ d^l4.

tA. 3^aT:-
^rr nfwTRW PN<*4Wi<fl
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(CcF) [c|tll41dl41'Q?T.^t.'4t.'^. ^l<ul Wofl 3i*il4l;
 pfa) ^d<d 4fe41d ^TTi^TFr (-SIW 3W 4fs41d) fdtllfqdl-41 4^41 %4KU| 

3wr4t. 3=rrfuT ir^r 4teufl*d jj^fr?T ^fr?f 3fs41d 
fqq^* f*AR cfH^Kul Wrll ^^IMI; 1*31

(41*) *W 4fe41d *T fd'WRT 3>F .ftHd WT
34tll41. STif&I .iflHdl*^ 41d'JR*d 'SFRoT 4fe41d

  
[obHH rfl* **MT 3HM* W* W<*1I 3^4H Id I; [*31

.(*R) 3d*r1 4fs41d *T fc|qqid (4>dt ^HT ^tT^T sffai fcfM^FRT 
^4-W) *^*1 W* 3RTT41'. 3nf* TM ^IHdl*^ dku[l*d 3FH*r*T 
*4^*T ysiH^tcT ^Es41d fqqq* [**4H mm dqf*i 3r** mw irloii 
344Hldf; snf*

(MT*) M.H^-Tft^NcD Mpt^T dcxM ^(^dl 3TBl4t.   W, 3^* 3^*r f^*T f*7t* 3H** f*3T WT WTT-*T ^WftTT TOWT ^41*
( so’ - - \3

^T.

^6o
  (*) ^(441” *T*T 3T* ?ft <4l(*HT tl^lH feq«loMcK*T, (*^ 'PTFft *431-3 id I

  
TTFT 3R{^**TTnWTT cKddl) [dPlMH, ?o?*T fqRdHi'Ml mW^I^ d*4’<

C\ S3 / ’ , S3

*<yqid 34l^ft *43I<1 Rd'S 3[h41 3THT 3*^. .
   (ST) “fd^dWodd’lr*! f%*T TF*H” *F*T 3^4 stf^lfadHI-MI 

34l^ldl fcF'qWMq^*!, 3TOT 3*^. 
s * • • ' 1

   3. 441*cd SilfotR ((*[*RlM'f) 3rrfuT ^€14)14 3H3K **, ’HcT-ST*T MdldOtf RddHl-
      ?ft 4rl l^dldl 4^1 H f3^3Tdp*3T*T, Rl4T 3 I'M | 34 rd I (I I cfl Qi 4^413 3jf^*|<l  

.(3^'41* 3M3K **) f**T 5^413 3MVR **, *T Mdldflol Rd*11 Rd-S 4HR41g.4,4u3ld  
34lolorqI fdR* mR^I'MI Rcbltfl-cqi 3TF4|<I3< 41J3 d<dRcr3l 34iRl *T [dRddi'MI fdRdd 

*** 4Arfl 3^tt w* *t*t-*t q3*{1-o4i dwR&Mrgft ***r ^r.
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  c      ^H^fw <5^3C^TT^IT fa^txfl-oqi foictibH HSKI^ '*)41cbtf cblPtlcrl /fel ll^lq 

Wcbri =61^^ -Mi-c^lchJ Hi ci 41 irldl ^t1l41. 3Trf^T SRft HK4t c^TTW ^tlcrlMW
 

£|1<U I 3<’R|^t.
 A3. Mftfcli^n^fh =hlQiRf^t:- 

    farPm 3 l=rvt ^crl^l M^ICK dHp?i!HI&i\ Pn<k{1 ^q|0 3T1^^TT ^c^KIWJI 
    

c^TSSIT Pl'Uc+dl“^i|I M<|cK $il<r4ll'oqi Rdi^lQI^H cjqf^f HRfti^TT^ftH' =bl<dI S^hrT.
     

HfWl*3T chMN^ft "^T ^Hlcrt .<=mh4d Mlcsfedl ’^T. mWI*^ ct>ldict^ftcT 
(c||Jlci chi^icjEfr^r?) p(pid ^<41 ^fhTT 3afHATfMPT (^T 3T&rF TR) 3iRm4  
ufeT STT^T MfUto ^1<UIH^I< ^T RWTRW^W ^4 34|c^qcb U^T. cRIlfR,  
HRcD^iT chlcIlMSfi?? (qitolq Pif^d Wdl vfhSIT 4^414 H $1l<r4lt1 R
irdi-H ■fer^rencrMt^HiyjH=bi<diRrm r4h%whwrt <*<^11 ^r. 

C. I ^RYRff rfFTJSRT^:- z 
 wnwft ^cJi^c/l f^fer 3^ ^ VT?ff d^r srfirf^w 3Trf^r cm^i<41 

     
3-i|<rl<pl Pr^TT i|MI cKdJl, Aflldd Plufd STlft -Sn^T ^TTpT ^dld 3iiq1^ ^?R

  'O’1. 

PiPtoH, %, ■f^rfrnr 3 ?th sroffcr.



1. (7) These regulations may be called the Medical Officer (Physician) 

(Group-A) and the Physician (Group-A) (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the....................2025.
Outward No.3386 
Date-05/02/2026
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Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the posts of the Medical Officer (Physician) (Group-A) in the Shree Sainath 

Rugnalaya and the Physician, (Group-A), in the Shree Sai Baba Hospital of 

Shree Sai Baba Sansthan Trust under the said Act, as follows:-

2. In these regulations, unless the context requires otherwise,-
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);
Pa9eH



3. Appointment to the posts of the Medical Officer (Physician). (Group-A) 

and the Physician (Group-A) in the Trust, shall be made by nomination from 

amongst the eligible candidates, on the basis of prescribed examination 

conducted by the Selection Committee, who fulfils the qualifications specified 

in regulation 5 of these regulations.

4. Age Limit.-

(i) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(ii) Upper Age Limit.- Not more than thirty-eight, years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved
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(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 j)f the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

_ Baba Sansthan Trust formed under section ,5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

G (e)'“Degree” means a Bachelor ’ s degree of a recognised university;

(/) “Government” means the Government of .Maharashtra; ■

(g) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency. •

nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(i) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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categories. The upper age limit shall be applicable as on the last date of ' 1 

submission of applications to the trust, as per the advertisement for 
recruitment to the said post.

| Ji.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 
regulations shall,-

possess a M.B.B.S degree from a university;

possess a degree of Doctor of Medicine (M.D.) in General 

Medicine from a university with an experience of not less than 

three years in general medicine from a nursing home registered 
with the Government; or

Diplomate of National Board (DNB) in General Medicine with an 

experience of not less than three years in general medicine from a 

nursing home registered with the Government; or

possess a Fellowship of the College of Physicians and Surgeons 

(F.C.P.S.) in General Medicine with an experience in general 

medicine, of not less than five years from a nursing home 

registered with the Government; and

have passed the MS-CIT examination. ,
■ •. • . ’

Provided that, preference may be given to . the. candidate having higher 

qualification or special experience or both. ;

w I

6. Requirement as to registration.-It sfiall be necessary for 'the candidate to 

possess the registration with the Maharashtra Medical Council or the National 

Medical Council on the date of his appointment and he shall continue to 

possess such registration during his entire period of service.
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8. Other service conditions to apply.-

The, other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the  

Government Resolutions and orders as well as the provisions of other 

regulations specified by the trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).
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7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated. . .
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